Employer Guidance

Regulated Activity Checklist Review

A practical guide for any organisation recruiting people who work with children. This review
should take around 5—-10 minutes to complete.
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Introduction

From 1 September 2026, the legal definition of regulated activity with children is changing
in England following the removal of the supervision exemption under the Crime and Policing
Act 2026.

As a result, some paid staff and volunteers who were previously not eligible for a Children's
Barred List check may now be considered to be carrying out regulated activity with children.

This checklist review has been created to help organisations that work with children review

their recruitment processes, DBS requirements and job roles before the changes come into
effect.

This document provides practical guidance based on the latest published Government information. It should
be read alongside official Disclosure and Barring Service guidance.
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Organisation Review

0 Have you identified all roles that involve working with children?
YESOI NO [

Consider whether any paid staff or volunteers:

L] Teach children

L] Train or instruct children

L1 Care for children

[ Supervise children

[J Undertake activities involving children overnight

1 Work with children under supervision

0 Have you reviewed which roles may now fall within regulated activity?
YES[ NO [

From 1 September 2026, the supervision exemption will be removed.

Consider whether any paid staff or volunteers:

LI Teach, train, instruct, care for or supervise children

L1 Carry out these activities on more than three days in any 30-day period

L1 Carry out these activities overnight (between 2:00am and 6:00am)

1 Were previously considered outside regulated activity because they were supervised



Recruitment Process

0 Does your recruitment process reflect the updated guidance?
YESOI NO [

Consider whether your current recruitment process has been reviewed.
L1 Recruitment policies updated

L1 Job roles reviewed

L] DBS requirements reviewed

L] Hiring managers briefed

[ Safeguarding and compliance teams informed

O Are you requesting the correct level of DBS check?

YES [ NO O

Review whether:

[ Affected roles request the appropriate level of DBS check

] Enhanced DBS checks include Children's Barred List information where required
[ Existing DBS requirements have been reviewed against current job roles

1 DBS eligibility decisions are documented



0 Can your organisation evidence its recruitment decisions?

YES[1 NO [

Review whether you can evidence:
L1 Recruitment decisions

L1 DBS applications

L1 Identity verification

L1 Recruitment records

O Audit trails

Governance

0 Do relevant staff know when to escalate DBS eligibility queries?
YESOI NO O

Review whether:

1 Recruiters understand the updated guidance

1 Managers know when to seek advice

[] Safeguarding or compliance teams have reviewed affected roles

L1 DBS eligibility decisions are documented



0 Have you identified who is responsible for reviewing affected roles?

YESO NO O

Consider whether:

1 HR, recruitment or safeguarding teams have ownership of the review.
[ Relevant stakeholders understand the updated guidance.

[1 Decisions are being recorded.

1 Responsibility has been assigned before 1 September.

Future Readiness

0O Have you reviewed your recruitment process before 1 September?
YESI NO [

Consider whether you have:

] Reviewed existing job roles against the updated definition of regulated activity.

LI Identified roles that may now require an Enhanced DBS check including Children's Barred
List information.

1 Reviewed DBS requirements for future appointments.

1 Reviewed how DBS decisions are recorded and retained.

[J Updated recruitment documentation where necessary.

L1 Briefed recruiters, hiring managers and relevant safeguarding or compliance teams.

[ Planned how affected roles and DBS requirements will be managed from 1 September
onwards.



Common Pitfalls

Avoid assuming:

e Existing job roles do not need reviewing.
e Supervision automatically removes someone from regulated activity.
e Current DBS requirements remain appropriate without review.

e Existing recruitment processes remain appropriate without review.

e Recruitment and DBS decisions do not need to be documented.

Final Assessment

Regulated Activity Readiness Score

Tally up your score to find out how well prepared you are for UK regulated activity with

children updates.

@ 0 -3 ticks

Review
recommended

Your erganisation may have significant

gaps in its Requlated Activity readiness.

Prioritise reviewing your processes,
responsibilities, and controls.

Official Resources

You have many of the right controls in
place, but there are some roles and
recruitment processes that may benefit
from review.

For the latest government guidance, see:

@ 7-8ticks

Your organisation
is ready

Your organisation appears well
prepared for the changes. Continue to
monitor Government guidance and
periodically review DBS eligibility
requirements.

e Change to the definition of regulated activity with children from 1 September 2026

e Working or volunteering in regulated activity with children

o DBS guidance: Regulated activity with children

Please Note: This checklist review is intended to complement, not replace, official

Government guidance.



https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children/regulated-activity-removal-of-the-supervision-exemption-comes-into-force-1-september-2026?
https://www.gov.uk/government/publications/working-or-volunteering-in-regulated-activity-with-children?
https://www.gov.uk/government/publications/dbs-guidance-leaflets/regulated-activity-with-children?

Next Steps

If you answered "No" to any of the questions in this guide, consider reviewing:

e Job role classifications
o DBS eligibility
e Recruitment processes

e Internal safeguarding or compliance processes

¢ Recruitment documentation

Need a second opinion?

EBC Global helps organisations automate background screening through one secure
platform or APl integration, enabling organisations and recruiters to verify candidates faster,
stay compliant, and eliminate manual vetting processes.

We offer complimentary Recruitment Screening Reviews to help organisations understand
the upcoming changes, review existing recruitment processes, and identify where workflows
or DBS requirements may need updating before September.

Learn more at ebcglobal.co.uk

You Can't
What You Can't See.

Map your screening process clearly.
Make safer hiring, simple.

FREE 12-DAY SCREENING TRIAL
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https://ebcglobal.co.uk/solutions/ebc-global-pro/
https://ebcglobal.co.uk/
https://ebcglobal.co.uk/packages/
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